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Strengthen the cooperation and exchanges among:
= Youth,

= Academic staff and experts,

= Networks (local, regional and national levels).

Support the recognition of UNESCO LaSII work in
the field of:

youth work,

non-formal learning,

volunteering.
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Possible Mobility activities

Exchanges

1. education,

2. trainings,

3. shadowing.
Volunteering activities
Youth workers (trainings)
Scholarships

LaSII meeting Utrecht 2-4/09/2019



4

Type of mobility «= Funds and programs

e S

Exchanges

1. education,

2. trainings,

3. shadowing.
Volunteering activities
Youth workers (trainings)
Scholarships

Rl Erasmus+
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Erasmus+

pe of mobility 4= Funds and programs

Exchanges
1. Education (5-12 months)l,l
2. trainings,
3. shadowing.

Volunteering activities

Youth workers (trainings)

Erasmus+ Programme

Key Action 1

- Mobility for learners and staff -
Higher Education Student and Staff Mobility

Inter-institutional agreement 2017-2021

between programme countries

The institutions named below agree to cooperate for the exchange of students and/or staff in the
context of the Erasmus+ programme. They commit to respect the quality requirements of the
Erasmus Charter for Higher Education in all aspects related to the organisation and management of
the mobility, in particular the recognition of the credits awarded to students by the partner

institution.

A. Information about higher education institutions

Name of the
institution

(and department,
where relevant)

Erasmus code

Contact details

(email, phone)

AGH University of Science and Technology - PL KRAKOWD2

Website

Scholarships

Departmental
Coordinator

PL KRAKOW02

Dr Agnieszka Malinowska, Faculty of Mine
Surveying and Environmental Protection, Institute
of Protection of Mine Areas
Geolnformatics and Mine Surveying,

Al. .Mickiewicza 30, 30-059 Krakéw,
Phone: +48606108906
Fax:+48 12 617-50-75,

www.agh.edu.pl

Institutional
Coordinator

PL KRAKOW02

Ph.D Tadeusz Pajak,Faculty of Mechanical
£nglneering and Robotics, Al. Micklewlcza 30,
30-059 Krakéw Phone: +48 12 617 30 79,
e-mail: ' edu.pl

www.agh.edu.pl

TECNICO LISBOA- P LISBOAL09
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Type of mobility e Funds and programs

= ighs d ion:

Learning Agreement Cosiming Aareemteform

- s ] & Student’s name
Erasmus+  Student Mobility for Traineeships DONCILA NICOLAE
Academic Year 2015/2016

Exchanges
. education,

2. trainings (2-12 moths),
. shadowing.
Volunteering activities
Youth workers (trainings)
Scholarships

LaSII meeting Utrecht 2-4/09/2019

Last name(s) | Firstname(s) | Dateofbirth | nationality' | sexim/el Study cycle” [ Field of education’
Trainee 0724
DONCILA NICOLAE 19.12.1993 Romanian M Bachelor
Mining Engineering
Erasmus
Facull 4 .
Name scutty/ codef Address Country Contact person name’; email; phone
Department
applicable)
ndi Ph.D. Associated Professor DOBRA REMUS
Institution University of University lip_upet@upet.ro
Petrosani RO PETROSAOL | Street No.20 ROMANIA ‘erasmus.upet@gmail.com
Petrosani remusdobra@upet.ro
+40721365029
o 5 -
Address; Contact person’name; Mentor name; position;

e Departmant website Country g position; e-mail; phone e-mail; phone
Receiving Faculty of

AGH

Organisation/ || U0 Mine .
Enterprise sioncaare | surveying ana Poland Do | Agnieszka Malinowska, Dr.eng. | Agnieszka Malinowska, Dr.Eng.
e hnike Environmenta
&Y | | engineerin
Before the mobility
Table A - Traineeshi the 9
Planned period of ility: 13.06.2016 .09.2016

Traineeship title: Trainee Number of working hours per week:

Detailed programme of the traineeship:

- to find convenient accommodation;

knowledge of local culture;

~presentation of the company, training place and activities to be carried out;

~visiting the educational and research mine;

-learning about the company's products that are already part of waste sorting stations and MBT {mechanincal-biological treatment) stations;
~gathering datat about the equipment implemented here by our company and establishing the conformity

between the predicted parameters and the real ones;

-participation in mare activities according to the experience and evaluation of the program;

- in the last week to gather carefully all documents and my personal things;

Knowledge, skills and competences to be acquired bythe end of the traineeship (expected Learning Outcomes):
- Analytical and sociable

- Foreign language skills

- Adaptable and teamwork skills

- Knowledge in sorting stations and MBT stations

- Knowledge about our equipment and activities

- Working beside professionals and developing as an individual

Monitoring plan:
- Regular 4 weeks trengths and weak d

- Detailed traineeship report at the end of the mobility will be sent to the coordinator Erasmus + from the University of Petrosani;
~In the end of the training | will receive a Certificate of Attendance, Europass Mobility and other documents requested by the University of Petrosani;
Evaluation plan:
Responsible with monitoring from the work placement institution will be .......| will send one e-mail per month to the Erasmus+ Staff from University of Petrosani.
1 will make daily notes about the experiences that | have made during a working day and the traineeship will be completed with a detailed report of the whole period

The level of language competence® in ENGLISH indicate here the main language of work) that the trainee already has or agrees to acquire by the start of the mobility period
10 A20 BIOB20 (10 €20 Native speaker O

Table B - Sending Institution
Please use only one of the following three boxes®
The traingeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:
‘Award ECTS credits (o equivalent Give 3 grade based on: Traineeship certificate Clfinal report Clinterview 0
[ Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent). ||

| Record the traineeship in the trainee's Europass Mobility Document: Yes O No O

1. The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:




Type of mobility e Funds and programs

Learning Agreement Learning Agreement form
Erasmus+  Student Mobility for Traineeships DONCILA NICOLAE

Academic Year 2015/2016

Exchanges
. education,

2, trainings,

3. Shadowing (up to 7 daz§).
Volunteering activities
Youth workers (trainings)
Scholarships
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Last name(s) | Firstname(s) | Dateofbirth | nationality' | sexim/el Study cycle” | Field of education’
Trainee 0724
DONCILA NICOLAE 19.12.1993 Romanian M Bachelor
Mining Engineering
Erasmus
Facull 4 .
Name scutty/ codef Address Country Contact person name’; email; phone
Department
applicable)
ndi Ph.D. Associated Professor DOBRA REMUS
Institution University of University lip_upet@upet.ro
Petrosani RO PETROSAOL | Street No.20 ROMANIA ‘erasmus.upet@gmail.com
Petrosani remusdobra@upet.ro
+40721365029
T 5 -
Address; Contact person’name; Mentor name; position;

e Departmant website Country g position; e-mail; phone e-mail; phone
Receiving Faculty of

AGH

Organisation/ || U0 Mine .
Enterprise sioncaare | surveying ana Poland Do | Agnieszka Malinowska, Dr.eng. | Agnieszka Malinowska, Dr.Eng.
e hnike Environmenta
&Y | | engineerin
Before the mobility
Table A - Traineeshi the 9
Planned period of ility: 13.06.2016 .09.2016

Traineeship title: Trainee Number of working hours per week: .

Detailed programme of the traineeship:

- to find convenient accommodation;

knowledge of local culture;

~presentation of the company, training place and activities to be carried out;

~visiting the educational and research mine;

-learning about the company's products that are already part of waste sorting stations and MBT {mechanincal-biological treatment) stations;
~gathering datat about the equipment implemented here by our company and establishing the conformity

between the predicted parameters and the real ones;

-participation in mare activities according to the experience and evaluation of the program;

- in the last week to gather carefully all documents and my personal things;

Knowledge, skills and competences to be acquired bythe end of the t
- Analytical and sociable

- Foreign language skills

- Adaptable and teamwork skills

- Knowledge in sorting stations and MBT stations

- Knowledge about our equipment and activities

- Working beside professionals and developing as an individual

ineeship (expected Learning Outcomes):

Monitoring plan:
- Regular 4 weeks trengths and weak d

- Detailed traineeship report at the end of the mobility will be sent to the coordinator Erasmus + from the University of Petrosani;
~In the end of the training | will receive a Certificate of Attendance, Europass Mobility and other documents requested by the University of Petrosani;
Evaluation plan:
Responsible with monitoring from the work placement institution will be .......| will send one e-mail per month to the Erasmus+ Staff from University of Petrosani.
1 will make daily notes about the experiences that | have made during a working day and the traineeship will be completed with a detailed report of the whole period

The level of language competence® in ENGLISH indicate here the main language of work) that the trainee already has or agrees to acquire by the start of the mobility period
10 A20 BIOB20 (10 €20 Native speaker O

Table B - Sending Institution
Please use only one of the following three boxes®
The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:
Award ECTS credits (or equivalent)” Give a grade based on: Traineeship certificate ClFinal report Clinterview O
[ Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent). ||

| Record the traineeship in the trainee's Europass Mobility Document: Yes O No O

1. The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:




Bl Erasmus+

Type of mobility e Funds and programs

Exchanges

1. education,

2, trainings,

3. Shadowing
Volunteering activities
Youth workers (trainings)
Scholarships
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Erasmus+

Type of mobility e Funds and programs

Exchanges
. education,
2. trainings (2-12 moths),
. shadowing.
olunteering activities
Youth workers
(trainings, 2-12 moths)

Scholarships

LaSII meeting Utrecht 2-4/09/2019

Learning Agreement Higher Educatios

Learning Agreement form
Erasmus+  Student Mobility for Traineeships DONCILA NICOLAE

Academic Year 2015/2016

Last name(s) | Firstname(s) | Dateof birth | Nationality Sex [M/F] Study cycle” [ Field of education”
Trainee
DONCILA NICOLAE 19121993 | Romanian M Bachelor
Erasmus
Facult % s
Name scutty/ codef Address Country Contact person name’; email; phone
Department
applicable)
Sending Ph.D. Associated Professor DOBRA REMUS
Institution University of University lip_upet@upet.ro
Petrosani ROPETROSAOL | StreetNo20 | ROMANIA | erasmus.upet@gmailcom
Petrosani remusdobra@upet.ro
+40721365029
: (o s Pe—
Name: Department Address; Country Size Cm}utt person’name; Mentor name; positi
website position; e-mail; phone -mail; phone
Receiving Faculty of
AGH
Organisation/ || FOH Mine .
Enterprise Scenceund | Surveving and Poland 0eroree: | Agnieszka Malinowska, Dr.Eng. | Agnieszka Malinowska, Or.Eng
ST Environmenta
Technology
| Engineering

Before the mobility

Table A - Traineeship Prog the 9

Planned period of ility: 13.06.2016 .09.2016

Traineeship title: Trainee Number of working hours per week:

Detailed programme of the traineeship:
- to find convenient accommoda
~knowledge of local culture;

on;

presentation of the company, training place and activities to be carried out

~visiting the educational and research mine;

-learning about the company's products that are already part of waste sorting stations and MBT (mechanincal-biological treatment) stations;
~gathering datat about the equipment implemented here by our company and establishing the conformity

between the predicted parameters and the real ones;

-participation in mare activities according to the experience and evaluation of the program;

- in the last week o gather carefully all documents and my personal things;

Knowledge, skills and competences to be acquired bythe end of the t
- Analytical and sociable

- Foreign language skills

- Adaptable and teamwork skills

- Knowledge in sorting stations and MBT stations

- Knowledge about our equipment and activities

ineeship (expected Learning Outcomes):

- Working beside professionals and developing as an individual

Monitoring plan:
- Regular evaluation every 4 weeks strengths and weak d

- Detailed traineeship report at the end of the mobility will be sent to the coordinator Erasmus + from the University of Petrosani;
- In the end of the training | will receive a Certificate of Attendance, Europass Mobility and other documents requested by the University of Petrosan
Evaluation plan:

Responsible with monitoring from the work placement institution will be .......| will send one e-mail per month to the Erasmus+ Staff from University of Petrosani.

1 will make daily notes about the experiences that | have made during a working day and the traineeship will be completed with a detailed report of the whole pe

iod.

The level of language competence” in ENGLISH |indicate here the main language of work) that the trainee already has or agrees to acquire by the start of the mobility period
15 B1D B20C 2

Native speaker

Table B - Sending Institution
Please use only one of the following three boxes®
The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent)™ Give a grade based on: Traineeship certificate OFinal report Clinterview O

[ Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

| Record the traineeship in the trainee's Europass Mobility Document: Yes O No O

1. The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:




Erasmus+

Type of mobility e Funds and programs

—

Exchanges Erasmus
: — MUNDUS
1. education B Master

https://eacea.ec.europa.eu/erasmus-plus/library/emjmd-
catalogue en

*Copernicus Master In Digital Earth

*Flood Risk Management

*Groundwater And Global Change - Impacts And Adaptation
Latin America And Europe In A Global World

‘WACOMA ->Water And Coastal Management

LaSII meeting Utrecht 2-4/09/2019


https://eacea.ec.europa.eu/erasmus-plus/library/emjmd-catalogue_en
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/
http://corsi.unibo.it/2cycle/WACOMA/Pages/default.aspx
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/

Erasmus+

More information: Erasmus+ website:
http://ec.europa.eu/programmes/erasmus-plus/node_en

Erasmus+ projects & results:
http://ec.europa.eu/programmes/erasmus-plus/projects/

Erasmus+ funding opportunities:
http://eacea.ec.europa.eu/erasmus-plus/funding en

Erasmus Mundus Students and Alumni Association:
WWW.em-a.eu

Study in Europe:
http://ec.europa.eu/education/study-in-europ

LaSII meeting Utrecht 2-4/09/2019



. |

Magalhaes-SMILE programme

Type of mobility «= Funds and programs

Exchanges

1. education,

2. trainings (2-12 moths),

3. shadowing.
Volunteering activities
Youth workers
(trainings, 2-12 moths)
Scholarships

Fur further information click here

LaSII meeting Utrecht 2-4/09/2019


http://www.upm.es/FuturosEstudiantes/Movilidad/ProgramasInternacionales/Magalhanes?fmt=detail&prefmt=articulo&id=e80a64d992dde110VgnVCM10000009c7648a____

. |

CEEPUS
Type of mobility «= Funds and programs

Exchanges

1. education,

2. trainings (2-12 moths),

3. shadowing.
Volunteering activities
Youth workers
(trainings, 2-12 moths)
Scholarships

Apply for CEEPUS Scholarship: www.ceepus.info

LaSII meeting Utrecht 2-4/09/2019


http://www.ceepus.info/

e |

EEA Grants (Norway, Lichtenstein, Iceland)

Type of mobility «= Funds and programs

Exchanges

1. education,

2. trainings (2-12 moths),

3. shadowing.
Volunteering activities
Youth workers
(trainings, 2-12 moths)

Scholarships

https://eeagrants.org/

LaSII meeting Utrecht 2-4/09/2019


https://eeagrants.org/

EEA Grants (Norway, Lichtenstein, Iceland)

The EEA and Norway Grants Fund The EEA and Norway Grants Fund
for Youth Employment €28.7 million for Regional Cooperation €16.6 million
Bulgaria €115.0 million
Slovenia £19.9 million Oroaua £56.8 million
Slovakia ©54.9 million ‘ B
“I ‘ Cyprus €6.4 million
~/ Czech Republic

. €956.6 million
Romania —

€275.2 million

Estonia
—

£32.3 million

— QGreece
€116.7 million

Total: €1.5 billion

Portugal
€102.7 million

—— Hungary
€108.9 million

l L_ Latvia €50.2 million

L— Lithuania ©€56.2 million
|— Malta €4.4 million

Poland __|

£397.8 million

https://eeagrants.org/

LaSII meeting Utrecht 2-4/09/2019


https://eeagrants.org/
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Fulbright

Type of mobility -> short visits in Poland

Exchange of researcher
1. education,
2. joint research
3. shadowing.
Deadline of the proposal submission
12/11/2019
Lenght of the visit 14-42 days

LaSII meeting Utrecht 2-4/09/2019


https://en.fulbright.edu.pl/grants-for-american-citizens/

|

Conclusion

The most valuable are exchanges like trainings

1. They are easy to manage and define the goals for
the training.

LaSII meeting Utrecht 2-4/09/2019
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Conclusion

2. To increase the visibility of the trainings we
could:

1. Define the topics for the research and present on the
LaSII webpage.
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Conclusion

The most valuable are exchanges like trainings

1. They are easy to manage and define the goals for
the training.

2. To increase the visibility of the training offer:

1. Define the topics for the research and present on the
LaSII webpage.

2. Collect short descriptions of the trainining, which
were held (goal, time, people, outcome).

Like...

LaSII meeting Utrecht 2-4/09/2019
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ww FULBRIGHT
Norway
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FULBRIGHT
Norway From NTNU to MIT
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